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South Eastern Fabricare Association
has set the dates for their board meetings for
2005-2006

August 5 — 7"
Lago Mar
Ft. Lauderdale, Florida

October 14" — 16"
Embassy Suites-Buckhead
Atlanta, Georgia

January 20t — 22
Embassy Suites-Buckhead
Atlanta, Georgia

March 31t — April 2™
Embassy Suites-Buckhead
Atlanta, Georgia

We encourage all of our members to make
plans to attend these meetings. These meetings
area great opportunity to network
with other drycleaners.







Year 2005 — 2006
SEFA Officers & Directors

Chairman
Jim Hardy

President
Ray Griffin

Exec. V.P. Alabama
Mark Watkins

V.P. Georgia
Danny Dunagan

V.P. South Carolina
Johnny Waters

V.P. Florida
Joe Lancaster

Finance Chairman
Perry Bullard

State Directors
Alabama
Mark Watkins, VP
_Tim Barr
Bill Cook, Il
Leland Waite
Elorida
Joe Lancaster, VP
Gary Dawson
David Mariotti
Rick Miller

Greg Myers
M.C. Rogers, Il

Georgia
Danny Dunagan, VP
Julia Campbell
Stan Martin, Jr.
Ron McLamb
Barry Morgan
Pete Rountree
Billy Stewart
Warner Wade

South Carolina
Johnny Waters, VP
Perry Bullard
Leonard Carroll
Ed Robinson

Associates
Wes Brunson, SC
Luther Creel, AL
Jo Cripps, GA
Rusty Daniels, SC
Ken Holder, FL
Steve Jennings, FL
Bernie Santandera, GA
Steve Taylor, AL

Associate Directors at Large
Darryl Crawford, GA
Orville Johnson, GA
Michael R. Miller, GA

Steve Pedelty, GA

Honorary Members
Buster Bell, SC
James Hartley, FL
Lang Houston, FL
Bobby Landers, GA
Jim Patrie, GA
Raleigh Powell, AL
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Executive Assistant
Lynn Daley

Official Newsletter of the South Eastern

Fabricare Assoc.

7373 Hodgson Memorial Dr.
Bldg. 3, Suite C
Savannah, GA 31406
(Phone) 912-355-3364
(Fax) 912-355-3155
(877) 707-7332

SEFA .cInrs@worldnet.att.net
Visit our website at www.sefa.org

PRESIDENT'S MESSAGE

What a great time all had who attended our annual
meeting held at Callaway Gardens on Pine Mountain
the weekend of April 21%. Kudos to Jim Hardy for
choosing a very relaxing and beautiful setting to finish
out a great year as our president.

Ray Griffin

I want to thank the entire Board of Directors for placing
their confidence in me to serve as your president for the
next year. What an honor it is to be part of an organization that strives to
keep our industry up to date on the issues that face each and every one
of us.

Asamember you have unlimited wisdom at your fingertips. In fact I would
be willing to bet that in the last month you have experienced some kind of
problem or situation in your plant that you could have used some help
with. From equipment problems to employee issues the SEFA office can
direct you to companies that understand and appreciate your commitment
to the industry as a member of SEFAand have likewise made acommitment
to be there for you.

Ifyou haven’t visited the SEFAwebsite lately you should do so. In addition
to finding out about events and seminars you can view the Reclaimer
including past issues. You can access government links and every director
on the board is listed with their phone numbers. The SEFA directors are
all volunteers and would be flattered to receive a phone call from you with
any questions or comments. Remember everyone on the board is either a
drycleaner or they service the industry through the Allied Trades so we’re
all in the same boat. A special thanks to Pete Rountree and Barry
McElveen for a website that is second to none.

As a member you owe it to yourself to give our Executive Director,
Barry McElveen a call. Barry has over 40 years experience in the dry
cleaning industry and is totally unselfish with vast understanding of the
hurdles we all have to jump. Give him acall and I’ll promise you’ll feel
like your talking to an old friend.

“One thought driven home is better than three left on base.” —
James Liter
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On April 24", South Eastern Fabricare Association held its annual meeting at Callaway
Gardens in Pine Mountain, Georgia.

In accordance with our By-Laws, an election was held for Officers and Directors. The
following positions were filled:

Chairman of the Board
Jim Hardy

President
Ray Griffin

Vice Presidents

Alabama — Mark Watkins, Florida — Joe Lancaster, Georgia — Danny Dunagan,
South Carolina — Johnny Waters

Directors
Alabama — Tim Barr, Bill Cook, Ill, Leland Waite and Mark Watkins
Florida— Gary Dawson, Joe Lancaster, David Mariotti, Rick Miller,
Greg Myers and M.C. Rogers, Il
Georgia— Julia Campbell, Danny Dunagan, Stan Martin, Jr.,
Ron McLaFr)nb, Barry l\)llorgan,gPete Rountree, Billie Stewart and
Warner Wade
South Carolina — Perry Bullard, Leonard Carroll, Ed Robinson and
Johnny Waters
Allied Trades — Wes Brunson, Darryl Crawford, Luther Creel, Jo Cripps,

Rusty Daniels, Ken Holder, Steve Jennings, Orville Johnson,
Michael Miller, Steve Pedelty, Bernie Santandera and
Steve Taylor

Honorary Members — Buster Bell, James Hartley, Lang Houston,
Bobby Landers, Jim Patrie and Raleigh Powell

If you have any questions, please feel free to contact them. They are here to serve you.
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THE DATES HAVE BEEN SET
FOR THE
“LARGEST EQUIPMENT SHOW
IN THE SOUTH EAST™

IN HISTORIC SAVANNAH, GEORGIA

“MAKE PLANS NOW TO ATTEND”

Dates:

July 29-30, 2006

Location:

Savannah International Trade and Convention Center
Sponsored by: South Eastern Fabricare Association

For more information call
(877) 707-7332

or
(912) 355-3364







LETTERTO THEEDITOR

First of all I am a 2" generation Dry Cleaner who has his CED, CPD from IFI, when I took those
Certifications I had high hopes for our industry. Now years later | don’t even see the value in the renewal
of my certificates. Our industry has been under attack for years by uneducated operators, non-English
speaking immigrants, and sell anything to anybody for a buck machinery salesmen. Frankly, | for one
am tired of it! We have allowed our industry to become a second-class group of businessmen. Years ago
I suggested to GAFA that we become a Licensed Industry, you know like Hair Stylists, Nail Techs,
Plumbers, Electricians, etc...Well GAFA is no more and neither is most of our industry.

At one time a haircut and a suit cleaned was the same price. Have you priced a haircut lately? Well, I am
not charging that much for asuit cleaning. | don’t know about your area, but between one-price cleaners
and I was a janitor yesterday cleaners, | am getting about half as much as a haircut!

We are in an industry that has a lot of technical skill that must be known to do a good job and protect our
workers and the environment. We deal with hazardous chemicals, equipment that can kill, and boilers that
can explode. We work hard to protect our employees and the environment, as well as our customers
from the hazards of our industry, and yet there is no competency tests, no license to acquire, no level of
skill that must be mastered.

Because of the fear of testing that some older leaders in our industry have, Dry Cleaners have beenina
class below all other industries. We are not viewed as skilled, our services are viewed as generic, and
our valueis placed low. This must change in order for our industry to thrive. We can no longer allow
those who fear change and Professionalism to run our Industry. We must take up the cause of “Licensing
our Industry”.

I have spoken with my State Representative here in Georgia to introduce a bill to License Dry Cleaning in
the State of Georgia. | am in the process of drawing up that legislation to be introduced in 2006. | ask for
your input into that legislation. Let’s bring professionalism, skill, competence and profit back to the Dry
Cleaning Industry.

For Further Information, please contact:

David Shipp

Puritan Cleaners
Conyers, GA

(770) 483-7331
the7shipps@aol.com

Disclaimer

The views expressed in this article are the views and opinions of the writer,
and do not necessarily express or imply the views or the opinions of

South Eastern Fabricare Association, Inc
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Phenix Supply Companies

TAMPA BIRMINGHAM
800-282-2924 800-626-8428
813-623-3553 205-328-8147

KNOXVILLE

800-888-2234
865-689-1221

JACKSONVILLE

800-553-9040
904-696-7685

COLUMBIA

800-272-0540
803-776-7988

NASHVILLE

800-622-3479
615-254-5192

ATLANTA RICHMOND
800-688-3032 800-446-3006
770-981-2800 804-232-6703

Free Delivery on our trucks

*Knowledgeable Sales Reps*
*In House Custom Printed Stocking Programs*
*Full Line Distribution of Multiple Manufacturers*

Vending Products Dandux Trucks

Chemicals; Laundry & Dry Cleaning Hangers, Poly, Packaging Needs
Dry Cleaning Fluids, All Types Marking & Tagging Products

In Stock Pads & Covers Industrial Products

Announcing our Union!

The South Eastern Fabricare Association is proud and excited o
aancunce Infinite Energy, Inc's new role as the Preferred Natural
Gas Provider. Infinite currently serves nearly 100 SEFA members
with reliable natural gas service, flexible pnomg options and
stellar customer service,  Infimite extends these opportunities o
all members that can |'|u|'|."|.l:|..~C-r.' 1|¢I'u[::11;|1x‘|| I'|:|I|II'.|| il

kristina Bouterse
SEFA members have a dedicoted representative from Infinite, SEFA Cliemt Specialist
knstima Bowterse, Call Enstina to leam how your busingss can TT0=-090-6523 direc
bencfit from purchasing natural gas through Infimite. AEE-240-6388 x 6523

K LBoutersedl infiniteEnergy.com



New Members to SEFA

® The officers and members of SEFA would like to
welcome each of you into a highly professional
Drycleaning Trade Association.

We realize that the more valuable the association is
to our members the more non-members will want to
become a part of the largest regional drycleaning

Association in the U.S. 4
o000 0000000000000000000000°

o Mr. John Baxter Mr. Tom McRee "
e Superior Uniform Group Dry Clean City .
s 10055 Seminole Blvd 1607-L University Blvd W .
e Seminole, FL 33772 Jacksonville, FL 32217 o
[ ] [ ]
s Mr.SuHo Mr. Gonzalo Zesati .
o ExpressDry Cleaning, Inc Gemad Group Inc o
e 222 Yamato Rd #103 1295 N University Dr o
% BocaRaton, FL 33431 Coral Springs, FL 33071 5
[ ]

L
f N ,.-® un Ray Specialty Services

T

THOUGHT OF CAN PROVIDE THESE SERVICES
THE DAY

Live a good, honorable life.
Then when you get older
and think back,
you’ll be able to
enjoy it a second time.

\ J

1 Week Turn-around - UPS paid or Route Service
TOLL FREE 1-800-925-1726

2410 Hoamilton Koad, Columbus, (A 31904
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FLORIDA'S
MINIMUM WAGE IMPLEMENTATION

Florida’s new minimum wage amendment will soon go into effect. On May 2, 2005, the minimum wage
in Florida will become $6.15 per hour. Of course, this means anyone who is paid an hourly wage less
than $6.15 must receive a raise to at least match the new minimum wage. Tipped employees who were
paid a minimum of $2.13 per hour must now receive at least $3.13 per hour and the tips received must
supplement their pay toreach at least $6.15 per hour. This amendment has other elements that employers
should be cognizant of.

The Agency for Workforce Innovation will analyze the minimum wage on September 30" of each year,
starting in 2005. The analysis will include national inflation measures and indexes. Each year the agency
has the right to raise the minimum wage if it sees fit. The adjustment will then go into effect the following
January 1*. Seay Management will keep you up-to-date on any future adjustments.

Employees have aright to filea complaint if they feel their pay is not in compliance and retaliation against
an employee for bringing a compliant forward is prohibited. Employees my bring a civil suitagainstan
employer and if violations are found they may recover full back wages, liquidated damages and
attorney’s fees and cost. Also reinstatement of injunctive relief may be granted. The state may levy fines
of $1,000 for each willful violation. This means wage and hour records should now be retained for at
least five years.

The state attorney general or other officials designated by the state legislature may also bring a civil action
to enforce the amendment. The amendment allows the Agency for Workforce Innovation to adopt
regulations appropriate for implementation. It is not yet clear if the Agency will create a taskforce to
enforce the new minimum wage.

The amendment applies to all employees who are covered by the Fair Labor Standards Act. Prior to this
amendment, Florida simply followed the federal minimum wage set by the Fair labor Standards Act.

We have received a number of calls regarding posting requirements. It is now official that Florida’s
Agency for Workforce Innovation will not produce a poster and therefore there is no posting requirement
at this time. Ignore the annoying poster companies attempts to lure you into buying an interim minimum
wage poster.

The state agency will analyze the minimum wage annually and may adjust it according to inflationary
measures. To avoid producing a poster for each adjustment the state has simply declined to produce
posters or require employers to post notices. It is the employer’s responsibility to keep up with any
changes to the minimum wage.

For more information,
please contact Seay Management
at
(407) 426-9484 or www.seay.us
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WE ARE A FULL SERVICE CASTRIBUT OR, OFFERING EQUIPMENT SALES, PARTS, SERVICE, AND
IMNSTALLATION A5 WELL A5 SIGHT SELECTION, PLANT DESIGM, ENGIMNEERING, PERMITTING, AND
COMSTRUCTION. 50 WHATEVER YOUR MEEDS, WEVE GOT YOU COVERED
WE ARE PROUD TO SELL AND SERVICE THESE AND OTHER QUALITY PRODUCTS

eyt

mwessomet COWMBIA  ([Forenta)
P y @
=rulton

Ik Kleen-Rite ETSSEII

1031 E. MoumTAmN STREET, BuiLDiNg 315 * KERMERSVILLE, NC 27282 * ToLL FRres: (866) 885-5218
EMAIL: TRISTATE@MOR THSTATEMET

Radiant =

Your Partner in the Specialty Cleaning Business

oy Wedding Gown & Raclsart eamer PILLOWS: Cleaned,
—// Memorabilia saUM cor Deodorized & New Tickin
| jfa Restoration & Your complete leather g
=Y Preservation cleaner for the FURS: Cleaned and
Prestige Praservation License Southeastern U.S. Expert Repairs

To keep your custorners coming to you for ALL their cleaning needs, send
those specialty items to us. It will increase your customer base and add
profit to your business, hands free!

Route Service in the state of Florida.
Radiant provides UPS5 shipping both ways nation wide.

(800) 544-1477

fax: 561-841-0619
1965 West Oth Street # Riviera Beach, FL 33404 » E-mail: radiantleatherl&@aol.com

SEE US AT THE SHOW - BOOTH 526




EPA to Propose No
New Perc Dry Cleaners
In New York City

As required, EPA is reviewing the perc air standard to determine if any residual
risk exists from perc dry cleaning. Throughout the process, IFI, NCA and HSIA
pushed for EPA to take a “reasonable” approach, but unfortunately, most of our
suggestions have fallen on deaf ears.

EPA’s primary focus has been on major sources, plants that purchase more than
2,100 gallons of perc per year. EPA found that the current requirements are not
reducing the risk to the extent needed, and it will likely propose that major sources
install fourth-generation dry cleaning machines. IFI argued that not only is EPA’s
estimated capital cost of $12.3 million ludicrous, but also that large capacity
(100- to 300-Ib.) machines are not readily available and multiple smaller capacity
machines will greatly reduce production.

EPA also claims that their analysis found that the only area sources for which
additional controls may be necessary were those in co-location with residences,
the large majority of which are in the metropolitan New York area. EPA is basing
its risk estimate on a limited amount of data collected from New York City. The
current NY regulations are more stringent than the current federal air standard,
but EPA’s data was collected prior to the NY regs going into full effect. Despite
this, next fall EPA is considering proposing no new dry cleaners in co-locations
with residences. We attempted to get EPA to delay the proposal until it could
look at data representative of the current NY regulations. IFI, NCA and HSIA
will continue to push for reasonable regulations.

For more information, please contact IFI at
(800) 638-2627 or www.ifi.org

Reclaimer May 2005






